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Abstrak 

 
Penelitian ini dilakukan untuk menganalisis pengaruh antara tunjangan kinerja, 

beban kerja dan komitmen kerja terhadap produktivitas kerja menggunakan 

structural equation modeling menggunakan sampel dengan 142 sampel penelitian 

valid. Model penelitian bersama dengan hipotesis dikembangkan dari literatur dan 

diuji berdasarkan data yang dikumpulkan melalui survey. Data yang diperoleh dari 

penyebaran kuesioner selanjutnya dianalisis menggunakan program Lisrel 8.80. 

Dengan menguji lima hipotesis, penelitian menunjukan bahwa komitmen kerja 

sebagai mediator antara tunjangan kinerja dan beban kerja. Tunjangan Kinerja 

mempunyai kontribusi dalam meningkatkan Komitmen Pegawai Ditjen Bina 

Keuangan Daerah Kementerian Dalam Negeri. Beban Kerja secara langsung 

mempunyai kontribusi dalam meningkatkan Komitmen Pegawai Ditjen Bina 

Keuangan Daerah Kementerian Dalam Negeri. 

 

Kata Kunci: Tunjangan Kinerja, Beban Kerja, Komitmen, Produktivitas Kerja 
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EFFECT OF PERFORMANCE ALLOWANCE, WORK LOAD AND WORKING 

COMMITMENT TO WORK PRODUCTIVITY IN THE DIRECTORATE GENERAL 

OF LOCAL FINANCIAL DEVELOPMENT MINISTRY OF HOME AFFAIRS 

 

 

Noorman Windarto 

 

 

Abstract 

 

 

This research was conducted to analyze the effect of performance allowance, work 

load and work commitment to work productivity using structural equation modeling 

using sample with 142 valid research sample. The joint research model with the 

hypothesis was developed from the literature and tested based on data collected 

through the survey. Data obtained from the questionnaire distribution were then 

analyzed using the Lisrel 8.80 program. By examining five hypotheses, research 

shows that work commitment as a mediator between performance allowances and 

workload. Performance Allowances have contributed in improving the Commitment 

of the Internal Affairs Directorate of the Ministry of Home Affairs. Workload directly 

has contribution in improving Commitment of Internal Affairs Directorate of Internal 

Affairs Ministry. 
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