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THE INFLUENCE OF NON-PHYSICAL WORK
ENVIRONMENT, WORK MOTIVATION, AND WORK
DISCIPLINE ON EMPLOYEE WORK PRODUCTIVITY PT
GRHA PRIMA AGUNG JAKARTA SELATAN

By Muhammad Rasyid Ridho

Abstract

This research is a quantitative study aimed at examining the influence of non-
physical work environment, work motivation, and work discipline on employee
productivity. The study was conducted on employees of PT Grha Prima Agung with
a total of 41 respondents. The analysis technique used in this research is path
analysis with the Structural Equation Modeling (SEM) method, and data processing
was carried out using SmartPLS 4.0 software. The results of the study show that (1)
the non-physical work environment has a positive and significant effect on
employee productivity, (2) work motivation has a positive and significant effect on
employee productivity, and (3) work discipline also has a positive and significant

effect on employee productivity.

Keywords: Non-Physical Work Environment, Work Discipline, Work Motivation,
Work Productivity
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Oleh Muhammad Rasyid Ridho

Abstrak

Penelitian ini merupakan penelitian kuantitatif yang bertujuan untuk
mengetahui pengaruh dari lingkungan kerja non fisik, motivasi kerja, dan disiplin
kerja terhadap produktivitas kerja karyawan. Penelitian ini dilakukan pada
karyawan PT Grha Prima Agung dengan jumlah responden sebanyak 41 orang.
Teknik analisis yang digunakan dalam penelitian ini menggunakan analisis jalur
dengan metode Structural Equation Model (SEM) dan pengolahan data
menggunakan software SmartPLS 4.0. Hasil penelitian menunjukkan bahwa (1)
lingkungan kerja non fisik berpengaruh positif dan signifikan terhadap
produktivitas kerja karyawan, (2) motivasi kerja berpengaruh positif dan signifikan
terhadap produktivitas kerja karyawan, dan (3) disiplin kerja juga berpengaruh

positif dan signifikan terhadap produktivitas kerja karyawan.

Kata Kunci: Disiplin Kerja, Lingkungan Kerja Non Fisik, Motivasi Kerja,

Produktivitas Kerja
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