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LEGAL PROTECTION OF THE OUTSOURCING WORKERS
IN DOMESTIC PRIVATE COMPANIES
(CASE STUDY IN PT. HARMASTA PRIMA)

Dara Puspita P

Abstract

“Worker or labourer are the backbone of the company”. Realize the importance of
working for the government and public enterprise, it needs to be thought of in
order to maintain the safety of workers in the running jobs. Thingking it is a
program of protection of workers in everyday practice in useful for maintaining
the productivity and stability of the company. In 1970 and 1980, companies face
global competition. Consequently business risk in everything, including the risk of
increased employment. This stage in the beginning of the emergence of thought
outsourcing in the corporate world. The initial idea was to divide the growing
outsourcing business risk in a wide range of issues, including employment.
Therefore in this study raised the issue of legal protection of the outsourcing
workers in domestic private companies (case study in PT. Harmasta Prima). To
address these problems the author uses the theory of legal prptection. This
research uses normative juridical research method with secondary data sources.
Based on the results of research legal protection that can be given to workers of
outsourcing consist of occupational safety and health protection, protection of
wages, protection jamsostek as amended by BPJS workers, protection right of
associastion, the right of expression, and the right to strike. Mediation conducted
by outsourcing workers is through bipatrit, mediation, conciliation, arbitration,
and through the industrial relations court.

Key word: legal protection, outsourcing workers, domestic private companies.
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