The Effect of Competitive Pressure, Stakeholder Pressure, on Strategic
Performance Management with University Governance as an Intervening
Variable

By
Ekki Juniardi

ABSTRACT

This study was conducted to examine the effect of competitive pressure, and
stakeholder pressure on strategic performance management with governance as an
intervening variable. The sample in the study amounted to 63 Faculty of Economics
of State Higher Education in Indonesia using the Krejcie and Morgan method. Data
was obtained by distributing questionnaires to the leadership of the Faculty of
Economics. Obtained a sample of 63 respondents. The data analysis technique used
is SEM-PLS with a significance level of 5%. The results of this study indicate that
(1) Competition Pressure has a significant positive effect on strategic performance
management, (2) Stakeholder Pressure has no significant effect on Strategic
Performance Management, (3) Competition Pressure has a significant positive
effect on University Governance, (4) Stakeholder Pressure has no significant effect
on University Governance, (5) University Governance has a significant positive
effect on Strategic Performance Management, (6) Competition Pressure has a
significant positive effect on strategic performance management through university
governance (7) Stakeholder Pressure has no significant effect on Strategic
Performance Management through University Governance.
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ABSTRAK

Penelitian ini dilakukan untuk menguji pengaruh tekanan persaingan, dan
tekanan pemangku kepentingan terhadap manajemen Kkinerja strategis dengan tata
kelola sebagai variable intervening. Sampel dalam penelitian berjumlah 63 Fakultas
Ekonomi Pergruran Tinggi Negeri di Indonesia dengan menggunakan metode
Krejcie dan Morgan. Data diperoleh dengan menyebar kuisioner kepada pimpinan
Fakultas Ekonomi. Diperoleh sampel sebanyak 63 Responden. Teknik analisi data
yang digunakan adalah SEM-PLS dengan tingkat signifikansi sebesar 5%. Hasil
penelitian ini menunjukkan bahwa (1) Tekanan Persaingan berpengaruh signifikan
positif terhadap manajemen kinerja strategis, (2) Tekanan Pemangku Kepentingan
tidak berpengaruh signifikan terhadap Manajemen Kinerja Strategis, (3) Tekanan
Persaingan berpengaruh signifikan positif terhadap Tata kelola Universitas, (4)
Tekanan Pemangku Kepentingan tidak berpengaruh signifikan terhadap Tata kelola
Universitas, (5) Tata kelola Universitas berpengaruh signifikan positif terhadap
Manajemen Kinerja Strategis, (6) Tekanan Persaingan berpengaruh signifikan
positif terhadap manajemen Kinerja strategis melalu tata kelola universitas (7)
Tekanan Pemangku Kepentingan tidak berpengaruh signifikan terhadap
Manajemen Kinerja Strategis melalui Tata Kelola Universitas.
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