
Rizky Aulia, 2023 

PENGARUH TRANSFORMATIONAL LEADERSHIP DAN  ETHICAL CLIMATE TERHADAP WORK ENGAGEMENT 

DENGAN AFFECTIVE COMMITMENT SEBAGAI VARIABEL MEDIASI (PT DMS PROPERTINDO TBK.)  

UPN Veteran Jakarta, Fakultas Ekonomi Dan Bisnis, S2 Manajemen  
(www.upnvj.ac.id – www.library.upnvj.ac.id – www.repository.upnvj.ac.id) 

87 

 

DAFTAR PUSTAKA 

 

Amstrong. (2017). Armstrong Manajemen SDM.pdf. Nusa Media. 

Asif, M., Qing, M., Hwang, J., & Shi, H. (2019). Ethical leadership, affective 

commitment,work engagement, and creativity: Testing a multiple 

mediation approach. Sustainability (Switzerland), 11(16). 

https://doi.org/10.3390/su11164489 

Asmawati Burhan. (2019). Buku Ajar Etika Umum. CV Budi Utama. 

Ayatulloh Michael Musyaffi, Hera Khairunnisa, D. K. R. (2021). 

KONSEP 

DASAR STRUCTURAL EQUATION MODEL PARTIAL LEAST 

SQUARE (SEM-PLS) MENGGUNAKAN SMART PLS. Pascal Books. 

Bakker, A. B. (2017). Strategic and proactive approaches to work engagement. 

Organizational Dynamics, 46(2), 67–75. 

https://doi.org/10.1016/j.orgdyn.2017.04.002 

Bakker, A. B. and M. P. L. (2010). Work Engagement: A Handbook of 

Essential Theory and Research (1st ed.). Psychology Press. https://id.b- 

ok.asia/book/2565872/aaf141 

Banks, M., Of, A. C., Metropolis, A., State, E., Egede, M., & Aka, A. (2019). 

Implications of Ethical Climate on Organisational Commitment In 

Implications of Ethical Climate on Organisational Commitment In 

Microfinance Banks In Nigeria : A Case Of Abakaliki Metropolis , 

Ebonyi State . January. https://doi.org/10.9790/487X-1907061020 

Bougie, Uma Sekaran, R. (2016). Research Methods for Business A Skill-

Building Approach. 

Chua, J., & Ayoko, O. B. (2021). Employees’ self-determined motivation, 

transformational leadership and work engagement. Journal of 

Management and Organization, 27(3), 523–543. 

https://doi.org/10.1017/jmo.2018.74 

Demirtas, O., & Akdogan, A. A. (2015). The Effect of Ethical 

Leadership Behavior on Ethical Climate, Turnover Intention, and 

Affective Commitment. Journal of Business Ethics, 130(1), 59–

67. https://doi.org/10.1007/s10551-014-2196-6 

Egede, M., & Aka, A. (2017). Implications of Ethical Climate on 

Organisational Commitment In Microfinance Banks In Nigeria : A Case 

Of Abakaliki. IOSR Journal of Business and Management (IOSR-JBM), 

19(7), 10–20. https://doi.org/10.9790/487X-1907061020 

Ferdinand, A. (2014). Metode Penelitian Manajemen. UNDIP Press. 

http://www.upnvj.ac.id/
http://www.library.upnvj.ac.id/


88 

 

Rizky Aulia, 2023 

PENGARUH TRANSFORMATIONAL LEADERSHIP DAN  ETHICAL CLIMATE TERHADAP WORK ENGAGEMENT 

DENGAN AFFECTIVE COMMITMENT SEBAGAI VARIABEL MEDIASI (PT DMS PROPERTINDO TBK.)  

UPN Veteran Jakarta, Fakultas Ekonomi Dan Bisnis, S2 Manajemen  
(www.upnvj.ac.id – www.library.upnvj.ac.id – www.repository.upnvj.ac.id) 

 

 

Franziska Sisolefsky, M. R. P. Y. H. (2017). Persönlichkeit, Burnout und 

Work Engagement: Eine Einführung für Psychotherapeuten und 

Angehörige gefährdeter Berufsgruppen. Springer. 

Fu, W., He, F., & Zhang, N. (2020). Antecedents of organizational 

commitment of insurance agents: Job satisfaction, ethical behavior, and 

ethical climate. 

Journal of Global Business Insights, 5(2), 134–

149. https://doi.org/10.5038/2640-6489.5.2.1135 

Geeta, M., Pooja, J., & Pn, M. (2016). Ethical Behaviour in 

Organizations : A Literature Review. 4(1), 1–6. 

Gencoglu, M., & Dinc, M. S. (2017). "Ethical Climate, Job Satisfaction, and 

Effective Commitment relationship in the Shoes Manufacturing Sector ". 

August. https://doi.org/10.14706/icesos1714 

Ghozali, I. (2014). Metode Alternatif dengan Partial Least Square (PLS). 

Badan Penerbit Universitas Diponegoro. 

Gustiah, I. P., & Nurhayati, M. (2022). The Effect of Green 

Transformational Leadership on Green Employee Performance 

through Green Work Engagement. Scholars Journal of Economics, 

Business and Management, 9(7), 159–168. 

https://doi.org/10.36347/sjebm.2022.v09i07.002 

Hadinata, L. J. F., Surati, S., & Suparman, L. (2019). Pengaruh Gaya 

Kepemimpinan Transformasional Dan Iklim Organisasi Terhadap 

Employee Engagement Serta Dampaknya Terhadap Organizational 

Citizenship Behavior. Jmm Unram - Master of Management Journal, 

8(4), 393–406. https://doi.org/10.29303/jmm.v8i4.476 

Hariyanto, L. I., & Gunawan, M. L. (2018). Penerapan Tanggung Jawab 

Sosial Perusahaan dan Dampaknya Terhadap Komitmen Afektif 

Karyawan Hotel di Bali. Jurnal Hospitality Dan Manajemen Jasa, 6(2), 

27–37. https://publication.petra.ac.id/index.php/manajemen- 

perhotelan/article/view/7441 

Hary Febriansyah, Henndy Ginting, P. (2020). Tujuh Dimensi 

Employee Engagement. 

HC, R. H. K., Hanafi, M. M., & Lantara, W. N. (2019). The Effect of Optimal 

Cash and Deviation from Target Cash on the Firm Value: Empirical 

Study in Indonesian Firms. Jurnal Dinamika Manajemen, 10(1), 1–13. 

https://doi.org/10.15294/jdm.v10i1.17359 

Indarti, L. (2017). Dimensi-dimensi Kepemimpinan Transformatif 

Pendidikan Islam. Ta’allum: Jurnal Pendidikan Islam, 5(1), 21–36. 

https://doi.org/10.21274/taalum.2017.5.1.21-36 

Khasanah, U. (2019). Kepemimpinan Transformasional Dalam 

Manajemen Pendidikan Islam. CV. Jakad Publishing. 

http://www.upnvj.ac.id/
http://www.library.upnvj.ac.id/


89 

 

Rizky Aulia, 2023 

PENGARUH TRANSFORMATIONAL LEADERSHIP DAN  ETHICAL CLIMATE TERHADAP WORK ENGAGEMENT 

DENGAN AFFECTIVE COMMITMENT SEBAGAI VARIABEL MEDIASI (PT DMS PROPERTINDO TBK.)  

UPN Veteran Jakarta, Fakultas Ekonomi Dan Bisnis, S2 Manajemen  
(www.upnvj.ac.id – www.library.upnvj.ac.id – www.repository.upnvj.ac.id) 

 

 

Khemka, P. (2020). A comparison between decision making and. 

February. https://doi.org/10.13140/RG.2.2.18971.41762 

Lovakov, A. (2016). Antecedents of organizational commitment among 

faculty: An exploratory study. Tertiary Education and Management, 

22(2), 149–170. https://doi.org/10.1080/13583883.2016.1177583 

 

Martinez, I. M., Salanova, M., & Cruz-Ortiz, V. (2020). Our Boss is a Good 

Boss! Cross-level Effects of Transformational Leadership on Work 

Engagement in 

Service Jobs. Revista de Psicologia Del Trabajo y de Las 

Organizaciones, 36(2), 87–94. https://doi.org/10.5093/jwop2020a10 

Mizan, A. Z., Rugaiyah, R., & Nurjanah, N. (2018). Pengaruh Kepuasan dan 

Motivasi Kerja terhadap Komitmen Afektif Guru SMK Negeri Di Jakarta 

Selatan. SAP (Susunan Artikel Pendidikan), 3(2), 122–130. 

https://doi.org/10.30998/sap.v3i2.3031 

Muhammad, K., Prakoso, H., & Putera, V. S. (2021). Pengaruh 

Transformational Leadership terhadap Work Engagement pada 

Karyawan Finished Product and Distribution. Prosiding Psikologi, 114–

121. 

Nggili, R. A. (2019). Public Speaking for Transformational Leadership. 

Bhuana Ilmu Populer. 

Ningrum, H. F., Nasution, F., Purboyo, Sartika, D., Suriadi, Yuliana, R., 

Sudirman, A., Nurlinda, R. A., Marlena, N., Lukitaningtias, F., 

Zilawati, Wardhana, A., Siregar, P., & Sugianingrat, I. A. P. W. 

(2021). Pengantar Ilmu Manajemen (M. . Dr. Hartini, S.E. (ed.)). 

Nurtjahjani, F., Batilmurik, R. W., & Masreviastuti. (2020). Pengaruh 

Gaya Kepemimpinan Transformasional terhadap Keterlibatan Kerja 

Dimediasi Kepuasan Kerja. Jurnal Bisnis Dan Ekonomi, 27(2), 191–

204. https://unisbank.ac.id/ojs/index.php/fe3/article/view/8251 

Pangarso, A. (2016). Perilaku Organisasi. CV Budi Utama. 

Rahmadhani, H. (2021). Iklim Organisasi: Perspektif Psikologi. CV Budi 

Utama. Ramdhan, M. (2021). Metode Penelitian (A. A. Effendy (ed.)). Cipta 

Media 

Nusantara. 

Reshie, S., Agustin, H., & Helmayunita, N. (2020). Pengaruh Ethical 

Climate, Personal Cost Dan Pemberian Financial Reward Terhadap 

Niat Melakukan Whistleblowing. Jurnal Eksplorasi Akuntansi, 2(3), 

3029–3049. https://doi.org/10.24036/jea.v2i3.266 

Rum, B., Sendow, G., & Pandowo, M. (2019). Pengaruh Etika Kerja, 

http://www.upnvj.ac.id/
http://www.library.upnvj.ac.id/
https://doi.org/10.1080/13583883.2016.1177583


90 

 

Rizky Aulia, 2023 

PENGARUH TRANSFORMATIONAL LEADERSHIP DAN  ETHICAL CLIMATE TERHADAP WORK ENGAGEMENT 

DENGAN AFFECTIVE COMMITMENT SEBAGAI VARIABEL MEDIASI (PT DMS PROPERTINDO TBK.)  

UPN Veteran Jakarta, Fakultas Ekonomi Dan Bisnis, S2 Manajemen  
(www.upnvj.ac.id – www.library.upnvj.ac.id – www.repository.upnvj.ac.id) 

 

 

Keterlibatan Kerja Dan Kepribadian Terhadap Kinerja Karyawan Pt. 

Telkom (Persero). 

Jurnal EMBA, 7(1), 591–600. 

Schaufeli, W. B. (2018). Work engagement in Europe: Relations with national 

economy, governance and culture. Organizational Dynamics, 47(2), 99–

106. https://doi.org/10.1016/j.orgdyn.2018.01.003 

Shafnaz, S. M. F. (2019). Impact of Ethical Climate on Work Engagement: 

Empirical Evidence from Operational Level Employees in Garment 

Sector. Journal of Management and Tourism Research, 2(I), 17–32. 

Sidiq, F. (2015). Kepemimpinan dan Iklim Organisasi. Kresna Bina Insani 

Prima. Slamet Riyanto, A. A. H. (2020). Metode Riset Penelitian Kuantitatif 

Penelitian 

Di Bidang Manajemen, Teknik, Pendidikan Dan Eksperimen. Budi Utama. 

Stephen P. Robbins, T. A. J. (2013). Organizational Behavior (S. Yagan 

(ed.); 15th ed.). 

Sugiyono. (2019). Sugiyono Metode Penelitian Kuantitatif Kualitatif. In 

Metode Penelitian Kuantitatif Kualitatif. Alfabeta. 

Sumardjo, M., & Priansa, D. J. (2018). MANAJEMEN Pengembangan Sumberdaya 

Manusia Konsep-konsep Kunc. ALFABETA, cv. 

 

Widodo, Z. D., Wijiastuti, S., & Darmaningrum, K. (2021). Pengaruh 

Kepemimpinan Transformasional Terhadap Kinerja Karyawan Yang 

Dimediasi Oleh Kepercayaan Organisasional dan Komitmen Afektif di 

PT Arpeni Pratama Ocean Line Tbk. Cabang Jepara. JENIUS (Jurnal 

Ilmiah Manajemen Sumber Daya Manusia), 5(1), 238. 

https://doi.org/10.32493/jjsdm.v5i1.13157 

Yusnia, J. (2017). Pengaruh pendapatan, lokus pengendalian dan 

pengetahuan keuangan terhadap perilaku keuangan pelaku umkm 

kecamatan cinere. 4(2), 173–196. 
 

http://www.upnvj.ac.id/
http://www.library.upnvj.ac.id/

