
DAFTAR PUSTAKA 

 

Arikunto & Suharsimi. (2012). Prosedur Penelitian Suatu Pendekatan Praktek. 

Jakarta: Rineka Cipta 

 

Ariati, J. (2010). Subjective Well-Being (kesejahteraan subjektif) dan Kepuasaan 

kerja pada staf pengajar (Dosen) di Lingkungan Fakultas Psikologi 

Universitas Diponegoro. Jurnal Psikologi Undip.8, (2), 119-120 

 

Andriani, Djalali & Sofiah (2012). Organizational citizenship behavior dan 

kepuasan kerja pada karyawan. Jurnal penelitian psikologi 03,(1), 341- 354  

 

Arif Partono Prasetio & Hayuningrat. (2017). Kepuasan Kerja dan Organizational 

Citizenship Behavior (OCB) pada Karyawan Harian Umum Fajar Cirebon.  

Jurnal Studi Manajemen Dan Bisnis Vol. 4 No.1. 

 

Barusman, A.R.P., & Mihdar, F. (2014). The Effect Of Job Satisfaction And 

Organizational Justice On Organizational Citizenship Behavior With 

Organization Commitment As The Moderator. International Journal Of 

Humanities And Social Science Vol. 4, No. 9. 

 

Compton, C. W. (2005). An Introduction to Positive Psychology.USA : Thomson 

Wadsworth. 

 

Diener, E., Suh, E. M., Lucas, R. E., & Smith,H. L. 1999. Subjective well-being: 

Three decades of progress. Psychological Bulletin, 125, 276-302. 

 
Diener, E. (2009). The Science of Subjective Well-Being: The Collected Works of Ed 

Diener. Illinois : Springer. 

 

Fanani, Djati & Silvanita (2017). Pengaruh Kepuasan Kerja Dan Komitmen 

Organisasi Terhadap Organizational Citizenship Behavior (OCB) (Studi 

Kasus Rsu Uki). fundamental management journal ISSN: 2540-9220 

Volume:1No.1 Part 3. 

 

Filsafati & Ratnaningsih (2016). Hubungan Antara Subjective Well-Being 

Dengan Organizational Citizenship Behavior Pada Karyawan PT. Jateng 

Sinar Agung Sentosa Jawa Tengah & Diy. Jurnal Empati, Oktober 2016, 

Volume 5(4), 757-764. 

 

Ghozali, Imam (2014). Structural Equation Modeling, Metode Alternatif dengan 

Partial Least Square (PLS). Edisi 4. Semarang : Badan Penerbit Universitas 

Diponegoro. 

 



Greenberg, J., & Baron, R. A. (2003), Behavior in Organization. 7th Edition. 

Upper Saddle River. New Jersey: Prentice Hall, Inc. 

 

 Handoko,T.H. (2008). Manajemen Personalia Dan Sumber daya Manusia. (Edisi 

2). Yogyakarta: BPFE. 

 

Ibrahim, Mohamed E. & Perez( 2014). Effects of organizational justice, employee 

satisfaction, and gender on employees' commitment: evidence from the uae. 

International Journal of Business and Management, 9 (2). pp. 45-59. 

 

Ivancevic, J. M., Konopaske, R. & Matteson, M.T. (2005). Organizational 

Behavior and Management. New York: McGraw-Hill Company. 

 

Kamel, B., El Amine, B.M., & Abdeljalil, M. (2015). Relationship Between Job 

Satisfaction And Organizational Citizenship Behavior In The National 

Company For Distribution Of Electricity And Gas. European Journal of 

Business and Management Volume.7, No.30. 

 

Kaswan, M.M. (2017). Psikologi Industri & Organisasi. Bandung: Alfabeta. 

Kumar, K., Bakhshi, A., & Rani, E. (2009). Linking the Big Five Personality 

Domains to Organizational Citizenship Behavior. International Journal of 

Psychological Studies, Vol 1 N o 2, pp. 73-81. 

 

Kreitner R., & Kinicki A. (2006). Organizational Behaviour. 2nd edition. New 

York: McGraw Hill. 

 

Lambert. E. G., & Hogan. N. L,. (2013). “The Association of Distributive and 
Procedural Justice With Organizational Citizenship Behavior”. The Prison 

Journal, 93: 313. 

 

Latan, H., & Ghozali, I. (2012) Partial Least Squares: Konsep, Teknik, dan 

Aplikasi SmartPLS 2.0 M3. Semarang: Badan Penerbit Universitas 

Diponegoro. 

 

Liqwiyanti,A.F.D., & Jangkung,Y. (2016). Hubungan Subjective Well Being Dan 

Organizational Citizenship Behavior Pada Karyawan Hotel Aryaduta Jakarta. 

Jurnal Ilmiah Psikologi, Volume 9. No.2. 

 

Monga,J.M., Flotman, A.P., & Cilliers, F. (2016). The Relationship Between Job 

Satisfaction And Organisational Citizenship Behavior : A Democratic 

Republic Of Congo Organisational Perspective. Journal Of Contemporary 

Management Volume 13 Pages 1064 – 1084. 

 

https://www.belbuk.com/t-hani-handoko-pn-224.html
https://www.belbuk.com/bpfe-yogyakarta-m-145.html


Muchinsky, P. M. (2000). Psychology Applied to Work. Belmont CA: Wadsworth 

Thomson Learning. 

 

Nwibere, B. M. (2014). Organisational justice as a determinant of organisational 

citizenship behaviour in the nigerain work environment: a study of selected 

universities in the niger delta region. International Journal Of Business And 

Management, Vol. 9, No. 4, Pp. 191-205. 

 
Organ, D.W., Podsakoff, P.M., Mackenzie, S.B. (2006). Organizational Citizenship 

Behavior: Its nature, antecedent, and concequences. New York 

 

Organ, D. W., & Ryan, K. (1995). A meta-analytic review of attitudinal and 

dispositional predictors of organizational citizenship behavior. Personnel 

Psychology, 48, pp. 755–802. 

 

Pfeffer, J., & Langton, N. 1993. The effect of wage dispersion on satisfaction, 

productivity and working collaboratively: Evidence from college and 

university faculty. Administration Science Quarterly, 38 (3), pp: 382-407. 

 

Prameswari & Suwandana. (2017). Pengaruh Keadilan Organisasional, Komitmen 

Organisasional, Dan Kepuasan Kerja Terhadap Organizational Citizenship 

Behavior. E-Jurnal Manajemen Unud, Issn : 2302-8912 Vol. 6, No. 3. 

 

Purwito, Nurtjahjanti & Ariati (2012). Hubungan Antara Subjective Well-Being 

Dan Organizational Citizenship Behavior Pada Petugas Customer Service Di 

Plasa Telkom Regional Division Iv. Jurnal Psikologi Undip Vol. 11, No.2 

 

Rao, S. (2010). Happiness at work: Be resilient, motivated and succesful-no 

matter what. New York: McGraw-Hill. 

 

Roohi, M., & M. Feizi (2013). Organizational justice and organizational 

citizenship behavior in islamic azad university. International Journal Of 

Management Research And Review, Vol.3. No.3. pp.2513-2521. 

 

Robbins, S. P., & Judge, T. A. (2008). Perilaku Organisasi (Organizational 

Behavior). Edisi 12. Salemba Empat. 

 

Robbins, S.P., & Judge, T.A. (2015). Perilaku Organisasi. Edisi 16. Jakarta: 

Salemba Empat. 

 

Rusdarti, R.D.P., &  Suparjo. (2013). Pengaruh Komitmen Organisasi, Kepuasan 

Kerja Dan Budaya Organisasi Terhadap Organizational Citizenship Behavior 

(Ocb) (Studi Pada Pt. Plasa Simpanglima Semarang). Jurnal Ilmiah 

Dinamika Ekonomi Dan Bisnis, Volume 1. No. 1. 

 



Schultz, D. & Schultz, S. E. (2006). Psychology & Work Today. New Jersey: 

Pearson Education Inc. 

 

Sena, &Tety F (2011), Variabel antiseden organizational citizenship behavior 

(OCB).JDM, 2, 70-77 

 

Spector, P.E. (2002). An emotional-centered model of voluntary work behavior 

some parallels between counterproductive work behavior and organizational 

citizenship behavior. Human resource management review, 12(2), 269-

292doi: 10.1016/S1053-4822(02)00049-9 

 

Sugandi (2013). Pengaruh Kepuasan Kerja Dan Loyalitas Kerja Terhadap 

Organizational Citizenship Behavior Pada Karyawan PT Surya Timur Sakti 

Jatim. Agora Vol. 1, No. 1 

 

Sugiyono (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung: 

Alfabeta 

 

Waspodo, Agung, Minadaniati & Lussy (2012). Pengaruh Kepuasan Kerja dan 

Iklim Organisasi Terhadap Organizational Citizenship Behavior (OCB) 

Karyawan pada PT. Trubus Swadaya Depok. Jurnal Riset Manajemen Sains 

Indonesia (JRMSI). Vol.3 (1), 1-16. 

 

Wirawan. (2014). Teori Kepmimpinan. Ilmu prilaku. Bandung: Penerbit Alfabeta. 

 

Wirawan. (2017). Teori Kepmimpinan. Ilmu prilaku. Bandung: Penerbit Alfabeta. 

 

Zadeh, M.H., Esmaili, M.R., Farshadtojari & Zarei, A. (2015). Relationship 

Between Job Satisfaction And Organizational Justice With Organizational 

Citizenship Behavior In Physical Educators (Proposing A Model). Indian 

Journal of Fundamental and Applied Life Sciences. Volume. 5 (S2), pp. 1247-

1252. 

 

 

 

 

 

 

 

 

 

 

 


	DAFTAR PUSTAKA.pdf (p.84-87)

