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Abstract

The purpose of this quantitative study to analyze the effect of Workload, Training,
and Job Satisfaction on Teacher Performance at SDIT Nurul Iman Pondok Bambu
during online learning in the COVID-19 pandemic situation. The sample used in this
study were 50 teachers which obtained by saturated sampling technique. Data
collection was carried out using primary data conducted by questionnaires. The data
analysis technique used are descriptive, essential data, and simultaneous F test
through Smart Partial Least Square (PLS) 3.0. The results of this study indicate that
(1) Workload have a positive and significant effect on Teacher Performance at SDIT
Nurul Iman Pondok Bambu (2) Training have a positive and significant effect on
Teacher Performance at SDIT Nurul Iman Pondok Bambu (3) Job Satisfaction have a
positive and significant effect on Teacher Performance at SDIT Nurul Iman Pondok
Bambu. The F-test results which was conducted manually indicate that Workload,
Training, and Job Satisfaction have simultaneous effect on Teacher Performance at
SDIT Nurul Iman Pondok Bambu.
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Pengaruh Beban Kerja, Pelatihan, dan Kepuasan Kerja terhadap
Kinerja Guru SDIT Nurul Iman Pondok Bambu selama
Pembelajaran Daring di Situasi Pandemi COVID-19
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Abstrak

Tujuan penelitian kuantitatif ini untuk menganalisis pengaruh Beban Kerja, Pelatihan,
dan Kepuasan Kerja terhadap Kinerja Guru SDIT Nurul Iman Pondok Bambu selama
Pembelajaran Daring di Situasi Pandemi COVID-19. Sampel pada penelitian ini
berjumlah 50 guru dengan teknik pengambilan sampel jenuh. Pengumpulan data
menggunakan data primer melalui penyebaran kuesioner. Teknik analisis data yang
digunakan adalah teknik analisis data deskriptif, interensial dan uji simultan F melalui
Smart Partial Least Square (PLS) 3.0. Hasil dari penelitian ini menunjukkan bahwa
(1) Beban Kerja berpengaruh positif dan signifikan terhadap Kinerja Guru SDIT
Nurul Iman Pondok Bambu (2) Pelatihan berpengaruh positif dan signifikan terhadap
Kinerja Guru SDIT Nurul Iman Pondok Bambu (3) Kepuasan Kerja berpengaruh
positif dan signifikan terhadap Kinerja Guru SDIT Nurul Iman Pondok Bambu. Hasil
uji F yang dilakukan secara manual menunjukkan bahwa Beban Kerja, Pelatihan, dan
Kepuasan Kerja memiliki pengaruh secara simultan terhadap Kinerja Guru SDIT
Nurul Iman Pondok Bambu.
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