
86 

 

Maharani Ade Sapitri, 2022 

PENGARUH TRANSFORMATIONAL LEADERSHIP TERHADAP JOB PERFORMANCE MELALUI 

WORK ENGAGEMENT SEBAGAI VARIABEL INTERVENING PADA KARYAWAN PLAZA TOYOTA 

GREEN GARDEN 
UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, S1 Manajemen 

[www.upnvj.ac.id - www.library.upnvj.ac.id - www.repository.upnvj.ac.id] 

DAFTAR PUSTAKA 

 

Abas, N. I., Sawitri, H. S. R., & Puspawati, D. (2018). Transformational 

Leadership, Job Performance, and Organizational Citizenship Behavior: 

Mediating Role of Work Engagement. Sriwijaya International Journal of 

Dynamic Economics and Business. 2(4), 363–376. 

https://doi.org/10.29259/sijdeb.v2i4.363-376 

Adamy, M. (2016). Manajemen Sumber Daya Manusia: Teori, Praktik dan 

Penelitian. UNIMAL PRESS. 

Afandi, P. (2021). Manajemen Sumber Daya Manusia: Teori, Konsep, dan 

Indikator (Cetakan ke-2). Zanafa Publishing. 

Alefari, M., Fernández Barahona, A. M., & Salonitis, K. (2018). Modelling 

Manufacturing Employees’ Performance Based on a System Dynamics 

Approach. 51st CIRP Conference on Manufacturing Systems. 72, 438–443. 

https://doi.org/10.1016/j.procir.2018.03.161 

Anggraini, A. L., Rosyihuddin, M., & Desembrianita, E. (2021). The Effect of a 

Transformational Leadership Style on Work Engagement with Work 

Satisfaction as Intervening Variables in K3PG. Media Mahardika. 19(3), 548–

559. https://doi.org/10.30996/jmm17.v8i01.5175 

Armstrong, M. (2021). Armstrong’s Handbook of Strategic Human Resource 

Management: Improve Business Performance Through Strategic People 

Management (Seventh Ed). Kogan Page Limited. 

Aryanto, A., Merawati, E. E., & Supriyadi, E. (2021). Pengaruh Good Governance 

dan Transformational Leadership terhadap Employee Performance 

dimoderasi Employee Voice Behavior (Studi Kasus Pada PT Angkasa Pura I 

(Persero)). Jurnal Ekobisman. 6(1), 35–49. 

Asian Productivity Organisation. (2020). APO Productivity Databook 2020. 

https://www.apo-tokyo.org/publications/ebooks_category/2020/ 

Benlamri, R., & Sparer, M. (2017). Leadership, Innovation and Entrepreneurship 

as Driving Forces of the Global Economy: Proceedings of the 2016 

International Conference on Leadership, Innovation and Entrepreneurship 

(ICLIE). Springer. https://doi.org/10.1007/978-3-319-43434-6_16 



87 

 

 

 

Maharani Ade Sapitri, 2022 

PENGARUH TRANSFORMATIONAL LEADERSHIP TERHADAP JOB PERFORMANCE MELALUI 

WORK ENGAGEMENT SEBAGAI VARIABEL INTERVENING PADA KARYAWAN PLAZA TOYOTA 

GREEN GARDEN 

UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, S1 Manajemen 

[www.upnvj.ac.id - www.library.upnvj.ac.id - www.repository.upnvj.ac.id] 

Buchanan, D. A., & Huczynski, A. A. (2019). Organizational Behaviour (9th Ed.). 

Pearson. 

Buil, I., Martínez, E., & Matute, J. (2019). Transformational Leadership and 

Employee Performance: The Role of Identification, Engagement and 

Proactive Personality. International Journal of Hospitality Management. 77, 

64–75. https://doi.org/10.1016/j.ijhm.2018.06.014 

Bukit, B., Malusa, T., & Rahmat, A. (2017). Pengembangan Sumber Daya 

Manusia: Teori, Dimensi Pengukuran, dan Implementasi dalam Organisasi. 

Zahir Publishing.  

Busro, M. (2018). Teori-Teori Manajemen Sumber Daya Manusia (Edisi 1). 

PRENADAMEDIA GROUP. 

Chih-Hung, W., & Hsi-Tien, C. (2020). Relationships Among Workplace Incivility, 

Work Engagement and Job Performance. Journal of Hospitality and Tourism 

Insights. 3(4), 415–429. https://doi.org/10.1108/JHTI-09-2019-0105 

Chua, J., & Ayoko, O. B. (2021). Employees’ Self-Determined Motivation, 

Transformational Leadership and Work Engagement. Journal of Management 

and Organization. 27(3), 523–543. https://doi.org/10.1017/jmo.2018.74 

Deloitte Indonesia. (2019). Generasi Milenial dalam Industri 4.0: Berkah Bagi 

Sumber Daya Manusia Indonesia atau Ancaman? (Edisi 1). 

Dessler, G. (2017). Human Resources Management (15th Ed.). Pearson. 

Dessler, G. (2020). Human Resource Management (16th Ed.). Pearson. 

Dwiparaniti, N. K., & Ketut, I. G. S. N. (2021). The Effect of Transformational 

Leadership on Organizational Commitment Mediated by Work Engagement. 

American Journal of Humanities and Social Sciences Research (AJHSSR). 

5(6), 140–144. 

Fong Yi, L., Hui Chuan, T., Chi Lu, S., Yu Chin, L., & Cheng Chen, L. (2020). 

Transformational Leadership and Job Performance: The Mediating Role of 

Work Engagement. SAGE Open. 10(1), 1–11. 

https://doi.org/10.1177/2158244019899085 

Gautam, A., & Enslin, E. (2019). Transformational Leadership and Work 

Engagement in the Automotive Retail Industry: A Study of South Africa. 

International Business Research. 12(5), 133–141. 

http://www.library.upnvj.ac.id/


88 

 

 

 

Maharani Ade Sapitri, 2022 

PENGARUH TRANSFORMATIONAL LEADERSHIP TERHADAP JOB PERFORMANCE MELALUI 

WORK ENGAGEMENT SEBAGAI VARIABEL INTERVENING PADA KARYAWAN PLAZA TOYOTA 

GREEN GARDEN 

UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, S1 Manajemen 

[www.upnvj.ac.id - www.library.upnvj.ac.id - www.repository.upnvj.ac.id] 

https://doi.org/10.5539/ibr.v12n5p133 

Ghozali, I. (2021). Partial Least Squares Konsep, Teknik dan Aplikasi 

Menggunakan Program SmartPLS 3.2.9 Untuk Penelitian Empiris (3rd Ed.). 

Badan Penerbit Universitas Diponegoro. 

Gözükara, İ., & Şimşek, O. F. (2015). Linking Transformational Leadership to 

Work Engagement and the Mediator Effect of Job Autonomy: A Study in a 

Turkish Private Non-Profit University. Procedia - Social and Behavioral 

Sciences. 195, 963–971. https://doi.org/10.1016/j.sbspro.2015.06.274 

Handayani, W. P. P., & Pitoyo, D. J. (2018). Pengaruh Transformational 

Leadership Terhadap Work Engagement yang Dimediasi oleh Meaning in 

Work Dan Personal Resource. Ekonika : Jurnal Ekonomi Universitas Kadiri. 

3(2). https://doi.org/10.30737/ekonika.v3i2.187 

Hougyun, K. (2014). Transformational Leadership, Organizational Clan Culture, 

Organizational Affective Commitment, and Organizational Citizenship 

Behavior: A Case of South Korea’s Public Sector. Public Organization 

Review. 14(3), 397–417. https://doi.org/10.1007/s11115-013-0225-z 

ILO (2015). Tren Tenaga Kerja dan Sosial di Indonesia 2014 - 2015: Memperkuat 

Daya Saing dan Produktivitas melalui Pekerjaan Layak. International Labour 

Organization. https://doi.org/10.1061/(asce)0733-9488(2008)134:1(53) 

Imperatori, B. (2017). Engagement and Disengagement at Work: Drivers and 

Organizational Practices to Sustain Employee Passion and Performance. 

SpringerBriefs in Business. https://doi.org/10.1007/978-3-319-51886-2_1 1 

K., J., & Ranjit, G. (2020). Effect of Transformational Leadership on Job 

Performance: Testing the Mediating Role of Corporate Social Responsibility. 

Journal of Advances in Management Research. 17(5), 605–625. 

https://doi.org/10.1108/JAMR-05-2020-0068 

Kalsoom, Z., Khan, M. A., & Zubair, S. S. (2018). Impact of Transactional 

Leadership and Transformational Leadership on Employee Performance. 

Industrail Engineering Letters. 8(3), 1–17. 

Kishen, Syah, T. Y. R., & Anindita, S. R. (2020). The Transformational Leadership 

effect on Job Satisfaction and Job Performance. Journal of Multidisciplinary 

Academic. 4(1), 47–51. 

http://www.library.upnvj.ac.id/


89 

 

 

 

Maharani Ade Sapitri, 2022 

PENGARUH TRANSFORMATIONAL LEADERSHIP TERHADAP JOB PERFORMANCE MELALUI 

WORK ENGAGEMENT SEBAGAI VARIABEL INTERVENING PADA KARYAWAN PLAZA TOYOTA 

GREEN GARDEN 

UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, S1 Manajemen 

[www.upnvj.ac.id - www.library.upnvj.ac.id - www.repository.upnvj.ac.id] 

Kurniawan, A. W., & Puspitaningtyas, Z. (2016). Metode Penelitian Kuantitatif. 

Pandiva Buku. 

Lutfi, M., & Siswanto, S. (2018). A Transformational Leadership, It’s Implication 

on Employee Performance through Organizational Culture and Motivation. 

Ekspektra : Jurnal Bisnis dan Manajemen. 2(2), 192–200. 

https://doi.org/10.25139/ekt.v2i2.1226 

Machado, C., & Davim, J. P. (2018). Organizational Behaviour and Human 

Resource Management: A Guide to a Specialized MBA Course. Springer 

International Publishing AG. https://doi.org/10.1007/978-3-319-66864-2 

Malik, A. (2018). Strategic Human Resource Management and Employment 

Relations: an International Perspective. Springer. 

http://www.springer.com/series/10099 

Manzoor, F., Wei, L., Nurunnabi, M., Subhan, Q. A., Shah, S. I. A., & Fallatah, S. 

(2019). The Impact of Transformational Leadership on Job Performance and 

CSR as Mediator in SMEs. Sustainability : Switzerland. 11(2), 1–14. 

https://doi.org/10.3390/su11020436 

Marcus, P. (2017). The Psychoanalysis of Career Choice, Job Performance, and 

Satisfaction: How to Flourish in the Workplace. Routledge. 

https://doi.org/10.4324/9781315452531 

Marzuki, F., Mardiyanto, H., & Sugiarti, D. Y. (2018). The Effect of Leadership 

Style and Work Planning on Puskesmas Performance (Study of 

Implementation Indonesia Healthy Program in 2019). Visipena Journal. 9(2), 

316–329. https://doi.org/10.46244/visipena.v9i2.462 

Matsunaga, M. (2021). Testing the Theory of Communication and Uncertainty 

Management in the Context of Digital Transformation with Transformational 

Leadership as a Moderator. International Journal of Business 

Communication. https://doi.org/10.1177/23294884211023966 

Mondy, R. W., & Martocchio, J. J. (2016). Human Resource Management, Global 

Edition. Pearson.  

N, S. O., & Prihatsanti, U. (2017). Hubungan Antara Iklim Organisasi dengan Work 

Engagement pada Anggota Sabhara POLDA Jateng Semarang. Jurnal Empati. 

6(4), 354–361. 

http://www.library.upnvj.ac.id/


90 

 

 

 

Maharani Ade Sapitri, 2022 

PENGARUH TRANSFORMATIONAL LEADERSHIP TERHADAP JOB PERFORMANCE MELALUI 

WORK ENGAGEMENT SEBAGAI VARIABEL INTERVENING PADA KARYAWAN PLAZA TOYOTA 

GREEN GARDEN 

UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, S1 Manajemen 

[www.upnvj.ac.id - www.library.upnvj.ac.id - www.repository.upnvj.ac.id] 

Northouse, P. G. (2016). Leadership: Theory and Practice (Seventh Ed.). SAGE. 

24(2). https://doi.org/10.1016/s0099-1333(98)90189-6 

Novitasari, D., & Asbari, M. (2020). Pengaruh Kepemimpinan Transformasional 

terhadap Kinerja Karyawan: Peran Kesiapan untuk Berubah Sebagai 

Mediator. Jurnal Manajemen. 10(2), 84–99. 

https://doi.org/10.30656/jm.v10i2.2371 

Nurfajar, Marzuqi, M. S., & Rohmayati, N. (2018). Pengaruh Employee 

Engagement dan Efikasi Diri Terhadap Kinerja Karyawan PT Nikomas 

Gemilang Divisi PCI S5 Serang Banten. Jurnal Pengembangan Wiraswasta. 

20(1), 35. https://doi.org/10.33370/jpw.v20i1.174 

Nurhuda, A., Sardjono, S., & Purnamasari, W. (2019). Pengaruh Gaya 

Kepemimpinan Transformasional, Disiplin Kerja, Lingkungan Kerja 

Terhadap Motivasi Dan Kinerja Karyawan Rumah Sakit Anwar Medika Jl. 

Raya Bypass Krian Km. 33 Balongbendo – Sidoarjo. IQTISHADequity Jurnal 

Manajemen. 1(1), 1–7. 

Nurtjahjani, F., Batilmurik, R. W., & Pribadi, J. D. (2021). The Influence of 

Transformational Leadership Style on Work Engagement Remuneration 

Dimediation and Educator Motivation. Journal of Applied Management. 

19(1), 11–22. 

Putra, B. C., Wijayati, D. T., & Surjanti, J. (2021). The Effect of Transformational 

Leadership and Job Involvement on Employee Performance with Intrinsic 

Motivation as The Mediating Variable. Procuratio: Jurnal Ilmiah Manajemen. 

9(3), 263–282. 

Rialmi, Z., Asmalah, L., & Fatimah, S. (2020). Pengaruh Gaya Kepemimpinan 

terhadap Kinerja Pekerja PT Jaya Inter Supra. Jurnal Madani: Ilmu 

Pengetahuan, Teknologi, Dan Humaniora. 3(1), 83–94. 

https://doi.org/10.33753/madani.v3i1.82 

Robbins, S. P., & Judge, T. A. (2015). Perilaku Organisasi (Organizational 

Behaviour) (Edisi 16). Salemba Empat. 

Robbins, S. P., & Judge, T. A. (2017). Organizational Behavior (17th Ed.). Pearson. 

Salu, O. J. R., & Hartijasi, Y. (2018). Analisis Pengaruh Work Engagement sebagai 

Mediator antara Job Resources dan Kepemimpinan Tranformasional 

http://www.library.upnvj.ac.id/


91 

 

 

 

Maharani Ade Sapitri, 2022 

PENGARUH TRANSFORMATIONAL LEADERSHIP TERHADAP JOB PERFORMANCE MELALUI 

WORK ENGAGEMENT SEBAGAI VARIABEL INTERVENING PADA KARYAWAN PLAZA TOYOTA 

GREEN GARDEN 

UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, S1 Manajemen 

[www.upnvj.ac.id - www.library.upnvj.ac.id - www.repository.upnvj.ac.id] 

terhadap Organizational Commitment dan Job Performance di Lembaga 

Pendidikan Indonesia Amerika. JBMI (Jurnal Bisnis, Manajemen, Dan 

Informatika). 14(3), 171–192. https://doi.org/10.26487/jbmi.v14i3.2075 

Samsu. (2017). Metode Penelitian: Teori dan Aplikasi Penelitian Kualitatif, 

Kuantitatif, Mixed Methods, serta Research & Development. Pusat Studi 

Agama dan Kemasyarakatan (PUSAKA). 

Sekaran, U., & Bougie, R. (2016). Research Methods for Business: A Skill-Building 

Approach. In Wiley (Seventh Ed.). 

Setiaman, S. (2020). Tutorial: Analisa Parsial Model Persamaan Struktural 

dengan Software SMART-PLS Versi 3. 

Setiaman, S. (2021). Tutorial: Analisa Parsial Model Persamaan Struktural 

dengan Software SMART-PLS Versi 3 (Edisi Kedua). 

Shah, S. M. M., Hamid, K. B. A., Shaikh, U. A., Qureshi, M. A., & Pahi, M. H. 

(2016). The Relationship between Leadership Styles and Job Performance: 

The Role of Work Engagement as a Mediator. International Journal for Social 

Studie. 02(10).  

Sinambela, L. P. (2016). Manajemen Sumber Daya Manusia: Membangun Tim 

Kerja yang Solid untuk Meningkatkan Kinerja. Bumi Aksara. 

Soetrisno, L. C. P., & Sutanto, E. M. (2017). Organisasional Terhadap Kinerja 

Karyawan PT Sukses Mekar Abadi. AGORA. 5(3). 

Sugiyono. (2013). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta. 

Sugiyono. (2015). Metode Penelitian Pendidika: Pendekatan Kuantitatif, Kualitatif 

dan R&D. Alfabeta. 

Tisu, L., Lupșa, D., Vîrgă, D., & Rusu, A. (2020). Personality Characteristics, Job 

Performance and Mental Health the Mediating Role of Work Engagement. 

Personality and Individual Differences. 153, 1–6. 

https://doi.org/10.1016/j.paid.2019.109644 

Tourish, D. (2013). The Dark Side of Transformational Leadership: A Critical 

Perspective. Routledge. https://doi.org/10.4324/9780203558119 

Werner, J. M., & DesSmone, R. L. (2012). Human Resource Development (Sixth 

Ed.). South-Western, Cengage Learning.  

Zeuch, M. (2016). Handbook of Human Resources Management. Springer-Verlag 

http://www.library.upnvj.ac.id/


92 

 

 

 

Maharani Ade Sapitri, 2022 

PENGARUH TRANSFORMATIONAL LEADERSHIP TERHADAP JOB PERFORMANCE MELALUI 

WORK ENGAGEMENT SEBAGAI VARIABEL INTERVENING PADA KARYAWAN PLAZA TOYOTA 

GREEN GARDEN 

UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, S1 Manajemen 

[www.upnvj.ac.id - www.library.upnvj.ac.id - www.repository.upnvj.ac.id] 

Berlin Heidelberg. https://doi.org/10.1007/978-3-662-44152-7_3 

 

 

http://www.library.upnvj.ac.id/

