DAFTAR PUSTAKA

Adamy, M. (2016). MANAJEMEN SUMBER DAYA MANUSIA Teori, Praktik
dan Penelitian. In Kunststoffe International (\VVol. 106, Issue 12).

Adiyanto. (2017). Kualitas SDM di Indonesia Meningkat. E-Paper Media
Indonesia. https://mediaindonesia.com/ekonomi/122587/kualitas-sdm-
indonesia-meningkat

Andika, R. B. W. dan R. A. (2019). Pengaruh Motivasi Kerja dan Persaingan Kerja
Terhadap Produktivitas Kerja Melalui Kepuasan Kerja sebagai Variabel
Intervening Pada Pegawai Universitas Pembangunan Panca Budi Medan.
Jurnal Manajemen Tools, 11(1), 1689-1699.

Ayca, B. (2019). The Impact of Authentic Leadership Behavior on Job Satisfaction:
A Research on Hospitality Enterprises. Procedia Computer Science, 158, 790—
801. https://doi.org/10.1016/j.procs.2019.09.116

Azanza, G., Moriano, J. A., & Molero, F. (2013). Authentic leadership and
organizational culture as drivers of employees’ job satisfaction. Revista de
Psicologia Del Trabajo y de Las Organizaciones, 29(2), 45-50.
https://doi.org/10.5093/tr2013a7

Bezdrob, M., & Sunje, A. (2021). Transient nature of the employees’ job
satisfaction: The case of the IT industry in Bosnia and Herzegovina. European
Research on  Management and Business Economics, 27(2).
https://doi.org/10.1016/j.iedeen.2020.100141

Crawford, J. A., Dawkins, S., Martin, A., & Lewis, G. (2020). Putting the leader
back into authentic leadership: Reconceptualising and rethinking leaders.
Australian Journal of Management, 45(1), 114-133.
https://doi.org/10.1177/0312896219836460

Elliott, G., & Corey, D. (2018). Build it The Rebel Playbook for World-Class
Employee Engagement (1st ed.). John Wiley & Sons Ltd.

Federman, B. (2009). Employee Engagement A Roadmap for Creating Profi ts,
Optimizing Performance, and Increasing Loyalty (\Vol. 148).

Ferdinan, A. (2018). Metode Penelitian Manajemen (5th ed) (p. 277). Badan
Penerbit Universitas Diponegoro.

Gardner, W. L. (2016). Authentic Leadership and Creativity. In Journal of Human
Resource Management Research (\Vol. 23, Issue 4).
https://doi.org/10.14396/jhrmr.2016.23.4.15

Ghozali, 1. (2016). Aplikasi Analisis Multivariete Dengan Program IBM SPSS 23
(8th ed.). Badan Penerbit Universitas Diponegoro.

Ghozhali, 1. (2021). Structural Equation Modeling Dengan Metode Alternatif
Partial Least Squares (PLS). Badan Penerbit Universitas Diponegoro.
https://www.google.co.id/books/edition/Aplikasi_analisis_multivariate_deng

Wanda Hanifah, 2021

Pengaruh Authentic Leadership Dan Employee Engagement Terhadap Job Satisfaction Karyawan PT Clara

Cipta Abadi Jakarta.

UPN Veteran Jakarta, Fakultas Ekonomi Dan Bisnis, S1 Manajemen 81
[www.upnvj.ac.id-www.library.upnvj.ac.id-www.repository.upnvj.ac.id



an_pr/JdgJAQAACAAJ?hI=id

Goestjahjanti, S. F., Novitasari, D., Hutagalung, D., Asbari, M., & Supono, J.
(2020). Impact of Talent Management, Authentic Leadership and Employee
Engagement on Job Satisfaction: Evidence From South East Asian Industries.
Journal of Critical Reviews, 7(19), 67-88.
http://www.jcreview.com/?mno=101983

Herawati, Y., Sayuti, A. J.,, Ayu, G., Widarti, O., & Setiawan, H. (2020).
Keterkaitan antara keterlibatan karyawan , dan kinerja karyawan : kreativitas
karyawan sebagai variabel mediasi Relationship between employee

engagement , and employee performance : employee creativity as a mediating
variable. 17(2), 241-246.

Hidayati, A. N. (2021). PENGARUH IKLIM ORGANISASI DAN KEPEMIMPINAN
AUTENTIK TERHADAP KINERJA KARYAWAN YANG DIMEDIASI OLEH
KEPUASAN KERJA.

Hollis, N. T. (2018). Blueprint for Engagement Authentic Leadership.
http://taylorandfrancis.com

Indrasari, D. M. (2017). Kepuasan Kerja dan Kinerja Karyawan Tinjauan dari
Dimensi Iklim Organisasi , Kreatifitas Individu, dan Karakteristik Pekerjaan.
In Yogyakarta: Indomedia Pustaka.

Initentangpsikologi. (2019). Authentic Leadership - Pengertian, Konsep,
Karakteristik dan Tolak ukur Kepemimpinan Otentik.
https://www.initentangpsikologi.com/2019/08/pengertian-authentic-
leadership.html

Jamal Ali, B., & Anwar, G. (2021). An Empirical Study of Employees’ Motivation
and its Influence Job Satisfaction. International Journal of Engineering,
Business and Management, 5(2), 21-30. https://doi.org/10.22161/ijebm.5.2.3

Jobplanet. (2016). Jobplanet Ungkap 10 Profesi di Indonesia dengan Tingkat
Kepuasan Kerja Paling Tinggi. http://blog.id.jobplanet.com/jobplanet-
ungkap-10-profesi-di-indonesia-dengan-tingkat-kepuasan-kerja-paling-
tinggi/

Jobstreet. (2014). 62% Karyawan di Jakarta Terusik Oleh Pekerjaannya.
https://www.jobstreet.co.id/career-resources/62-karyawan-di-jakarta-terusik-
oleh-pekerjaannya/

Johnson, S. L. (2019). Authentic Leadership Theory and Practical Applications in
Nuclear Medicine. Journal of Nuclear Medicine Technology, 47(3), 181-188.
https://doi.org/10.2967/jnmt.118.222851

Kader, N., Elhusein, B., Elhassan, N. M., Alabdulla, M., Hammoudeh, S., &
Hussein, N. R. (2021). Burnout and job satisfaction among psychiatrists in the
Mental Health Service, Hamad Medical Corporation, Qatar. Asian Journal of
Psychiatry, 58(January), 102619. https://doi.org/10.1016/j.ajp.2021.102619

Kawiana, |. G. P. (2020). Manajemen Sumber Daya Manusia “MSDM”

Wanda Hanifah, 2021

Pengaruh Authentic Leadership Dan Employee Engagement Terhadap Job Satisfaction Karyawan PT Clara

Cipta Abadi Jakarta.

UPN Veteran Jakarta, Fakultas Ekonomi Dan Bisnis, S1 Manajemen 82
[www.upnvj.ac.id-www.library.upnvj.ac.id-www.repository.upnvj.ac.id



perusahaan (Vol. 148). UNHI Press.

Khan, S., & Muhammad, B. (2021). EFFECT OF AUTHENTIC LEADERSHIP
ON JOB SATISFACTION AND EMPLOYEE ENGAGEMENT. Elektronik
Sosyal Bilimler Dergisi, February. https://doi.org/10.17755/esosder.842877

Khan, S., Muhammad, B., Afridi, G. W., & Sarwar, |. (2017). EFFECT OF
AUTHENTIC LEADERSHIP ON JOB SATISFACTION AND EMPLOYEE
ENGAGEMENT. Elektronik Sosyal Bilimler Dergisi, 07.
https://doi.org/10.17755/esosder.842877

Kontan.co.id. (2019). Inilah korporasi dengan skor employee engagement
tertinggi.  https://industri.kontan.co.id/news/inilah-korporasi-dengan-skor-
employee-engagement-tertinggi

Kurniawan, A. W., & Puspitaningtyas, Z. (2016). Metode Penelitian Kuantitatif. In
Philosophy of Science (Vol. 4, Issue 4).
http://www.ncbi.nlm.nih.gov/pubmed/19528854%0Ahttp://libproxy.unm.edu
/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=a9h&AN
=51827937&site=eds-
live&scope=site%5Cnhttp://content.ebscohost.com.libproxy.unm.edu/Conten
tServer.asp?T=P&P=AN&K=51

Letsoin, V. R., & Ratnasari, L. (2020). Pengaruh Keterlibatan Karyawan, Loyalitas
Kerja Dan Kerjasama Tim Terhadap Kinerja Karyawan Influence of
Employee Involvement, Work Loyalty and Team Cooperation To Employee
Performance. 9(1), 17-34.

Mulyana, T., Yudiardi, D., & Wahidin, I. (2020). Mencari Faktor yang
Mempengaruhi Kepuasan Kerja Karyawan. Jurnal Wacana Ekonomi Fakultas
Ekonomi Universitas Garut, 20, 1-8.

Munparidi, M., & Sayuti, A. J. (2020). Pengaruh Keterlibatan Karyawan terhadap
Kinerja Karyawan melalui Kepuasan Kerja sebagai Variabel Mediasi. Jurnal
Aplikasi Manajemen Dan Bisnis, 1(2), 2020.
https://jurnal.polsri.ac.id/index.php/JAMB/article/view/2031

Nasotuion, N. A. (2020). PENGARUH KOMITMEN ORGANISASIONAL DAN
KEPEMIMPINAN OTENTIK TERHADAP KINERJA KARYAWAN DENGAN
KEPUASAN KERJA SEBAGAI VARIABEL INTERVENING.

Novitasari, D., Cahya Kumoro, D. F., Yuwono, T., & Asbari, M. (2020). Authentic
Leadership and Innovation: What is the Role of Psychological Capital?
International Journal of Science and Management Studies (IJSMS), 01, 27—
42. https://doi.org/10.51386/25815946/ijsms-v3i5p103

O’Connor, E. P., & Crowley-Henry, M. (2019). Exploring the Relationship
Between Exclusive Talent Management, Perceived Organizational Justice and
Employee Engagement: Bridging the Literature. Journal of Business Ethics,
156(4), 903-917. https://doi.org/10.1007/s10551-017-3543-1

Purba, D. C., Lengkong, V. P. ., & Loindong, S. (2019). Analisis Pengaruh
Kepuasan Kerja, Motivasi Kerja Dan Disiplin Kerja Terhadap Kinerja

Wanda Hanifah, 2021

Pengaruh Authentic Leadership Dan Employee Engagement Terhadap Job Satisfaction Karyawan PT Clara

Cipta Abadi Jakarta.

UPN Veteran Jakarta, Fakultas Ekonomi Dan Bisnis, S1 Manajemen 83
[www.upnvj.ac.id-www.library.upnvj.ac.id-www.repository.upnvj.ac.id



Karyawan Pada Perusahaan Umum Percetakan Negara Republik Indonesia
Cabang Manado. Jurnal EMBA: Jurnal Riset Ekonomi, Manajemen, Bisnis
Dan Akuntansi, 7(1), 841-850. https://doi.org/10.35794/emba.v7i1.22911

Putra, F. R. (2021). Manajemen Sumber Daya Manusia dalam Budaya Kerja
Pemprov DKI Jakarta. Kumparan.
https://kumparan.com/ferdyriansyyah/manajemen-sumber-daya-manusia-
dalam-budaya-kerja-pemprov-dki-jakarta-1vwkqgiRhumeé/full

Radjab, E., & Jam’an, A. (2017). Metodologi Penelitian Bisnis (1st ed., Vol. 148).

Rialmi, Z., Noviyanti, I.,, & Akbar, R. (2020). Effect of Job Satisfaction on
Employee Performance (Study of PT Antarmitra Sembada, West Jakarta
Logistics Division). Journal of Research in Business, Economics, and
Education, 2(4), 1076-1084.

Rinaldi, S. F., & Bagya, M. (2017). METODOLOGI PENELITIAN DAN
STATISTIK (1st ed.). Kemeterian Kesehatan Republik Indonesia.

Riyanto, S., Ariyanto, E., & Lukertina, L. (2019). Work Life Balance and Its
Influence on Employee Engagement “Y” Generation in Courier Service
Industry. International Review of Management and Marketing, 9(6), 25-31.
https://doi.org/10.32479/irmm.8499

Rosmaini, R., & Tanjung, H. (2019). Pengaruh Kompetensi, Motivasi Dan
Kepuasan Kerja Terhadap Kinerja Pegawai. Maneggio: Jurnal IlImiah
Magister Manajemen, 2(1), 1-15.
https://doi.org/10.30596/maneggio.v2i1.3366

Sakic, A., Hadziahmetovic, N., & Tandir, N. (2019). Impact of Authentic
Leadership Style on Job Satisfaction: Case of Insurance Sector in Bosnia and
Herzegovina. International Journal of Human Resource Studies, 9(1), 299.
https://doi.org/10.5296/ijhrs.v9i1.14225

Sari, F. M. (2018). Terkuak, 30 Persen Karyawan RI Ingin Pindah Kerja.
https://www.liputan6.com/bisnis/read/3216157/terkuak-30-persen-karyawan-
ri-ingin-pindah-kerja

Seprianto, O. (2021). PENGARUH KETERLIBATAN KERJA TERHADAP
KEPUASAN KERJA DAN KINERJA PEGAWALI. Jurnal Manajeme Sains
Dan Organisasi, 2(April), 1-14.

Setiyani, A., Djumarno, D., Riyanto, S., & Nawangsari, L. C. (2019). the Effect of
Work Environment on Flexible Working Hours, Employee Engagement and
Employee Motivation. International Review of Management and Marketing,
9(3), 112-116. https://doi.org/10.32479/irmm.8114

Sinambela, P. D. L. P. (2014). Metode Penelitian Kuantitatif (\Vol. 148).

Sinambela, P. D. L. P. (2016). Manajemen Sumber Daya Manusia: Membangun
Kerja yang Solid untuk Meningkatkan Kinerja (1st ed., Vol. 148). PT Bumi
Aksara.

Sugiyono. (2013). METODE PENELITIAN KUANTITATIF, KUALITATIF DAN R

Wanda Hanifah, 2021

Pengaruh Authentic Leadership Dan Employee Engagement Terhadap Job Satisfaction Karyawan PT Clara

Cipta Abadi Jakarta.

UPN Veteran Jakarta, Fakultas Ekonomi Dan Bisnis, S1 Manajemen 84
[www.upnvj.ac.id-www.library.upnvj.ac.id-www.repository.upnvj.ac.id



&. D (19th ed.). ALFABETA, CV.

Sugiyono. (2017). Metode Penelitisn Kuantitatif Kualitatif dan R&B. ALFABETA,
CV.

Sunarta, S. (2019). Pentingnya Kepuasan Kerja. Efisiensi - Kajian Ilimu
Administrasi, 16(2), 63—75. https://doi.org/10.21831/efisiensi.v16i2.27421

Supriyadi, D., Syafitri, L. N. H., Widodo, S. F. A., Wahidi, R., Arinta, Y. N.,
Nabhan, F., Mufid, A., Purwanto, A., Fahlevi, M., Sunarsi, D., & Cahyono, Y.
(2020). Innovation and authentic leadership of islamic university lectures in
faculty pharmacy faculty: What is the role of psychological capital? Systematic
Reviews in Pharmacy, 11(8), 383—393. https://doi.org/10.31838/srp.2020.8.56

Syahrum, & Salim. (2012). Metodologi Penelitian Kuantitatif. Citapustaka Media.

Turner, P. (2020). Employee Engagement in Contemporary Organizations. In
Employee Engagement in Contemporary Organizations.
https://doi.org/10.1007/978-3-030-36387-1_3

Ulumuddin, M., & Audah, A. (2020). EFEK INTERAKSI KEPEMIMPINAN
OTENTIK — KEPERCAYAAN PADA PIMPINAN ORGANISASI
TERHADAP KEPUASAN KERJA TENAGA PENDIDIKAN DAN
KEPENDIDIKAN STAI AT-TAHDZIB JOMBANG. Jurnal Studii Islam
Dan Mu’amalah, 8, 155-174.

Whittington, J. L., Meskelis, S., Asare, E., & Beldona, S. (2017). Enhancing
Engagement Through Effective Performance Management. In Enhancing
Employee Engagement. https://doi.org/10.1007/978-3-319-54732-9_8

Wiegand, J. P., Drasgow, F., & Rounds, J. (2021). Misfit matters: A re-examination
of interest fit and job satisfaction. Journal of Vocational Behavior, 125,
103524. https://doi.org/10.1016/j.jvb.2020.103524

Wirawan, H., Jufri, M., & Saman, A. (2020). The effect of authentic leadership and
psychological capital on work engagement: the mediating role of job
satisfaction. Leadership and Organization Development Journal, 41(8), 1139—
1154. https://doi.org/10.1108/LODJ-10-2019-0433

Wuarlima, F., Kojo, C., Sendow, G. M., Keseimbangan, P., Kerja, K., Dan, K. K.,
Karir, P., Kepuasan, T., Karyawan, K., Gran, P., Manajemen, J., & Ekonomi,
F. (2019). Pengaruh Keseimbangan Kehidupan Kerja, Keterlibatan Kerja Dan
Pengembangan Karir Terhadap Kepuasan Kerja Karyawan Pada Gran Puri
Hotel Manado. Jurnal EMBA: Jurnal Riset Ekonomi, Manajemen, Bisnis Dan
Akuntansi, 7(4), 5368-5377. https://doi.org/10.35794/emba.v7i4.26240

Zuhaena, F. (2021). Keterlibatan Karyawan Dan Perilaku Inovatif: Sebuah
Tinjauan Literatur. Jurnal Riset Manajemen Sekolah Tinggi limu Ekonomi
Widya Wiwaha Program Magister Manajemen, 8(2), 66-72.
https://doi.org/10.32477/jrm.v8i2.293

Wanda Hanifah, 2021

Pengaruh Authentic Leadership Dan Employee Engagement Terhadap Job Satisfaction Karyawan PT Clara

Cipta Abadi Jakarta.

UPN Veteran Jakarta, Fakultas Ekonomi Dan Bisnis, S1 Manajemen 85
[www.upnvj.ac.id-www.library.upnvj.ac.id-www.repository.upnvj.ac.id



