
 

 

73 

 

Refi Muhammad Syafei, 2021                                                                                                  
PENGARUH DIVERSITAS DEWAN DIREKSI TERHADAP NILAI PERUSAHAAN 
UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, Akuntansi S1 
[www.upnvj.ac.id – www.library.upnvj.ac.id – www.repository.upnvj.ac.id] 
 

 

DAFTAR PUSTAKA 

Agung, T. (2021). Budaya Patriaki sebagai Penghalang Isu Kesetaraan Gender di 
Indonesia.Kompasiana.https://www.kompasiana.com/triana1603/5ff209228e
de48608600fe52/budaya-patriaki-sebagai-penghalang-isu-kesetaraan-gender-
di-indonesia 

 
Agyemang-Mintah, P., & Schadewitz, H. (2019). Gender diversity and firm value: 

evidence from UK financial institutions. International Journal of Accounting 
& Information Management, 27(1), 2–26. https://doi.org/10.1108/IJAIM-06-
2017-0073 

 
Ahdiat, A. (2019, September 10). Aturan Baru: Orang Asing Tak Boleh Jadi 

Direktur.KBR.Id.https://kbr.id/nasional/09/2019/aturan_baru__orang_asing_
tak_boleh_jadi_direktur/100451.html 

 
Anh, V. T. T., & Phan Nha Khanh, B. (2017). Impact of Board Gender Diversity 

on Firm Value: International Evidence. Managerial Finance, 19(1), 65–76. 
https://ssrn.com/abstract=3049432 

 
Ararat, M., Aksu, M. H., & Tansel Cetin, A. (2010). The Impact of Board Diversity 

on Boards’ Monitoring Intensity and Firm Performance: Evidence from the 
Istanbul Stock Exchange. SSRN Electronic Journal, 90(216). 
https://doi.org/10.2139/ssrn.1572283 

 
Astuti, E. P. (2017). Pengaruh Diversitas Dewan Direksi terhadap Nilai Perusahaan 

pada Perusahaan Manufaktur yang Terdaftar di Bursa Efek Indonesia Periode 
2008-2011. KREATIF : Jurnal Ilmiah, 4(2), 159–179. 

 
Azari, T. M. R., & Fachrizal. (2017). Pengaruh Asimetri Informasi, Profitabilitas, 

Dan Leverage Terhadap Nilai Perusahaan Pada Perusahaan Manufaktur Yang 
Terdaftar Di Bursa Efek Indonesia Periode 2012-2014. Jurnal Ilmiah 
Mahasiswa Ekonomi Akuntansi (Jimeka), 2(1), 82–97. 

 
Carter, D. A., D’Souza, F., Simkins, B. J., & Simpson, W. G. (2010). The Gender 

and Ethnic Diversity of US Boards and Board Committees and Firm Financial 
Performance. Corporate Governance: An International Review, 18(5), 396–
414. https://doi.org/10.1111/j.1467-8683.2010.00809.x 

 
Catriana, E. (2019). Erick Thohir Lelang 6 Jabatan di BUMN, Ini Syaratnya. 

Kompas.Com. https://money.kompas.com/read/2019/12/27/111139026/erick-
thohir-lelang-6-jabatan-di-bumn-ini-syaratnya?page=all 

 
Cheng, L. T. W., Chan, R. Y. K., & Leung, T. Y. (2010). Management demography 

and corporate performance: Evidence from China. International Business 
Review, 19(3), 261–275. https://doi.org/10.1016/j.ibusrev.2009.12.007



74 

 

 

 
Refi Muhammad Syafei, 2021                                                                                                  
PENGARUH DIVERSITAS DEWAN DIREKSI TERHADAP NILAI PERUSAHAAN 
UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, Akuntansi S1 
[www.upnvj.ac.id – www.library.upnvj.ac.id – www.repository.upnvj.ac.id] 
 

 

 
Ciavarella, A. (2017). Board Diversity and Firm Performance Across Europe. SSRN 

Electronic Journal, December. https://doi.org/10.2139/ssrn.3084114 
 
CNN Indonesia. (2021). Erick Thohir Tantang Bos-bos BUMN “Blusukan.” 

Cnnindonesia.Com.https://www.cnnindonesia.com/ekonomi/2021011612212
4-92-594539/erick-thohir-tantang-bos-bos-bumn-blusukan 

 
Darmadi, S. (2011). Board diversity and firm performance: The indonesian 

evidence. Corporate Ownership and Control, 9(1 F), 524–539. 
https://doi.org/10.22495/cocv8i2c4p4 

 
Darmadi, S. (2013). Do women in top management affect firm performance? 

Evidence from Indonesia. Corporate Governance (Bingley), 13(3), 288–304. 
https://doi.org/10.1108/CG-12-2010-0096 

 
Dewi, L. G. K., & Dewi, A. A. (2016). Pengaruh Diversitas Dewan Komisaris Dan 

Direksi Pada Nilai Perusahaan Pada Perusahaan Sektor Keuangan Yang 
Terdaftar Di Bursa Efek Indonesia Tahun 2009-2013. E-Jurnal Akuntansi, 
16(1), 812–836. 

 
Dixon, W. J., & Yuen, K. K. (1974). Trimming and winsorization: A review. 

Statistische Hefte, 15(2–3), 157–170. https://doi.org/10.1007/BF02922904 
 
Fidanoski, F., Simeonovski, K., & Mateska, V. (2014). The impact of board 

diversity on corporate performance: New evidence from Southeast Europe. 
Advances in Financial Economics, 17, 81–123. 
https://doi.org/10.1108/S1569-373220140000017003 

 
Gibson, J. L., Ivancevich, J. M., & Donnelly, J. H. (1996). Organization : Perilaku, 

Struktur, Proses Jilid 1-8/E. (N. Adiarni (ed.)). Binarupa Aksara. 
 
Green, C. P., & Homroy, S. (2018). Female directors, board committees and firm 

performance. European Economic Review, 102, 19–38. 
https://doi.org/10.1016/j.euroecorev.2017.12.003 

 
Hamdani, Y., & Hatane, S. E. (2015). Pengaruh Wanita Dewan Direksi terhadap 

Firm Value melalui Firm Performance sebagai Variabel Intervening. 
Akuntansi Bisnis Universitas Kristen Petra, 121–132. 

 
Hamilton, L. C. (2013). Statistics with STATA Updated for Version 12 (12th ed.). 

Cengage Learning. 
 
Hunt, V., Prince, S., Dixon-Fyle, S., & Yee, L. (2018). Delivering through 

Diversity. Mckinsey & Company, January, 42. 
https://www.mckinsey.com/~/media/McKinsey/BusinessFunctions/Organizat
ion/Our Insights/Delivering through diversity/Delivering-through-
diversity_full-report.ashx%0Ahttps://www.ifsskillnet.ie/wp 



75 

 

 

 
Refi Muhammad Syafei, 2021                                                                                                  
PENGARUH DIVERSITAS DEWAN DIREKSI TERHADAP NILAI PERUSAHAAN 
UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, Akuntansi S1 
[www.upnvj.ac.id – www.library.upnvj.ac.id – www.repository.upnvj.ac.id] 
 

 

content/uploads/2019/01/Delivering-Through-Diversity.pdf%0Aht 
International Labour Organization. (2020). Research brief Melangkah Menuju 

Keberhasilan: Argumentasi pendukung kiprah perempuan dalam bisnis dan 
manajemen di Indonesia. The Lancet. Infectious Diseases, 20(2), 177. 

 
Irawati, S. (2006). Manajemen Keuangan. Pustaka. 
 
Jannati, I. (2014). Pengaruh Rasio Leverage Terhadap Profitabilitas (Studi Pada 

Perusahaan Makanan Dan Minuman Yang Terdaftar Din BEI Periode Tahun 
2009 Â 2011). Jurnal Administrasi Bisnis S1 Universitas Brawijaya, 8(2), 
80477. 

 
Kartikaningdyah, E., & Putri, R. N. (2017). Pengaruh Tax Avoidance dan Board 

Diversity Terhadap Kinerja Perusahaan dalam Perspektif Corporate 
Governance. Journal of Applied Accounting and Taxation, 2(2), 114–122. 

 
Peraturan Menteri Pemberdayaan Perempuan Dan Perlindungan Anak Republik 

Indonesia Nomor 1 Tahun 2015, (2015). 
 
Khan, A. W., & Abdul Subhan, Q. (2019). Impact of board diversity and audit on 

firm performance. Cogent Business and Management, 6(1), 1–16. 
https://doi.org/10.1080/23311975.2019.1611719 

 
Kristina, I. G. A. R., & Wiratmaja, I. D. N. (2018). Pengaruh Board Diversity dan 

Intellectual Capital pada Nilai Perusahaan. E-Jurnal Akuntansi, 22, 2313. 
https://doi.org/10.24843/eja.2018.v22.i03.p25 

 
Kusumastuti, S., Supatmi, & Sastra, P. (2007). Pengaruh Board Diversity Terhadap 

Nilai Perusahaan Dalam Perspektif Corporate Governance. Jurnal Akuntansi 
Dan Keuangan, 9(2), 88–98. https://doi.org/10.9744/jak.9.2.pp.88-98 

 
Luckerath-Rovers, M. (2009). Female Directors On Corporate Boards Provide 

Legitimacy To A Company. A Resource Dependency Perspective. Erasmus 
University Rotterdam, 1–23. 

 
Lumoly, S., Murni, S., & Untu, V. (2018). Pengaruh Likuiditas, Ukuran Perusahaan 

dan Profitabilitas Terhadap Nilai Perusahaan. Jurnal EMBA: Jurnal Riset 
Ekonomi, Manajemen, Bisnis Dan Akuntansi, 6(3), 1108–1117. 

 
Manner, M. H. (2010). The Impact of CEO Characteristics on Corporate Social 

Performance. Journal of Business Ethics, 93(S1), 53–72. 
https://doi.org/10.1007/s10551-010-0626-7 

 
Matore, E. M., & Khairani, A. Z. (2020). The Pattern of Skewness And Kurtosis 

Using Mean Score And Logit In Measuring Adversity Quotient (AQ) For 
Normality Testing. International Journal of Future Generation 
Communication and Networking, 13(1), 688–702. 

 



76 

 

 

 
Refi Muhammad Syafei, 2021                                                                                                  
PENGARUH DIVERSITAS DEWAN DIREKSI TERHADAP NILAI PERUSAHAAN 
UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, Akuntansi S1 
[www.upnvj.ac.id – www.library.upnvj.ac.id – www.repository.upnvj.ac.id] 
 

 

 
Novitasari, B., Manggala, A., & Saebani, A. (2021). Pergantian Dewan Komisaris 

Dan Dewan Direksi Terhadap Pengungkapan Laporan Keberlanjutan 
Pendahuluan. WAHANA: Jurnal Ekonomi, Manajemen Dan Akuntansi, 24(1). 
https://doi.org/https://doi.org/10.35591/wahana.v24i1 .262 

 
Omar, A., & Davidson, M. J. (2001). Women in management: A comparative cross-

cultural overview. In Cross Cultural Management: An International Journal 
(Vol. 8). https://doi.org/10.1108/13527600110797272 

 
Perdana, E. (2016). Olah Data Skripsi Dengan SPSS 22 (Christianingrum (ed.)). 

Lab Kom Manajemen FE UBB. 
 
Petersen, M. A. (2009). Estimating standard errors in finance panel data sets: 

Comparing approaches. Review of Financial Studies, 22(1), 435–480. 
https://doi.org/10.1093/rfs/hhn053 

 
Pfeffer, J., & Salancik, G. R. (1978). The External Control of Organizations: A 

Resource Dependence Perspective. Harper & Row. 
https://books.google.co.id/books?hl=en&lr=&id=iZv79yE_AC&oi=fnd&pg=
PR9&dq=pfeffer+salancik&ots=VlnrUCbpvW&sig=jLLPCewFTTVPXQ6V
lZRQuOZfhBY&redir_esc=y#v=onepage&q=pfeffer salancik&f=false 

 
Putri, M. M., Saebani, A., & Putra, A. M. (2020). Pengaruh Manajemen Laba Riil 

terhadap Kinerja Perusahaan setelah Konvergensi IFRS. JIAFE (Jurnal Ilmiah 
Akuntansi Fakultas Ekonomi), 6(1), 
Press.https://doi.org/10.34204/jiafe.v6i1.1848 

 
Putri, W. E. (2020). Pengaruh Board Directors Diversity Terhadap Nilai Perusahaan 

dalam Perspektif Corporate Governance. Jurnal Riset Akuntansi Dan 
Keuangan, 8(2), 307–318. https://doi.org/10.17509/jrak.v8i2.21825 

 
Ramdania, D. L., Yulia, E., & Leon, F. M. (2020). Jurnal Wacana Ekonomi 

Pengaruh Gender Diversity Dewan Direksi dan CEO terhadap Nilai 
Perusahaan Sektor Property , Real Estate dan. Jurnal Wacana Ekonomi, Vol 
19(2. P-ISSN : 1412-5897; E-ISSN : 2715-517X), 24–37. 

 
Rismawati, E. (2019). Pengaruh Diversitas Dewan Direksi terhadap Nilai 

Perusahaan pada Perusahaan Manufaktur yang Terdaftar di Bursa Efek 
Indonesia Periode 2008-2011. KREATIF : Jurnal Ilmiah Prodi Manajemen 
Universitas Pamulang, 4(2), 159–179. 

 
Sakti, I. (2018). Analisis Regresi Data Panel Menggunakan Eviews 9. Esa Unggul 

University. 
 
Saputra, W. S. (2019). Dewan direksi wanita berpengaruh terhadapap nilai 

perusahaan. Jurnal Riset Manajemen Dan Bisnis (JRMB) Fakultas Ekonomi 
UNIAT, 4(3), 503–510. 



77 

 

 

 
Refi Muhammad Syafei, 2021                                                                                                  
PENGARUH DIVERSITAS DEWAN DIREKSI TERHADAP NILAI PERUSAHAAN 
UPN Veteran Jakarta, Fakultas Ekonomi dan Bisnis, Akuntansi S1 
[www.upnvj.ac.id – www.library.upnvj.ac.id – www.repository.upnvj.ac.id] 
 

 

 
Siciliano, J. I. (1996). The relationship of board member diversity to organizational 

performance. Journal of Business Ethics, 15(12), 1313–1320. 
https://doi.org/10.1007/BF00411816 

 
Singh, V., & Vinnicombe, S. (2004). Why So Few Women Directors in Top UK 

Boardrooms? Evidence and Theoretical Explanations. Corporate Governance, 
12(4), 479–488. https://doi.org/10.1111/j.1467-8683.2004.00388.x 

 
Stulz, R. M. (1994). Tobin’s q, Corporate Diversification, and Firm Performance. 

Journal of Political Economy, 102(6), 1248–1280. 
https://doi.org/10.1086/261970 

 
Sugiyono. (2009). Metode Penelitian Bisnis (Pendekatan Kuantitatif, Kualitatif, 

dan R&D) (Cetakan ke). Alfabeta CV. 
 
Syamsudin, S., Setiany, E., & Sajidah, S. (2017). Gender Diversity And Firm Value: 

A Study On Boards Of Public Manufacturing Firms In Indonesia. 15(3), 276–
284. https://www.ceeol.com/search/article-detail?id=621194 

 
Ullah, I., Fang, H., & Jebran, K. (2019). Do gender diversity and CEO gender 

enhance firm’s value? Evidence from an emerging economy. Corporate 
Governance: The International Journal of Business in Society, 20(1), 44–66. 
https://doi.org/10.1108/CG-03-2019-0085 

 
Wicaksana, K. A. B. (2010). Dampak Diversitas Kebangsaan Anggota Dewan 

Komisaris Dan Direksi Pada Kinerja Pasar Perusahaan. Jurnal Dinamika 
Manajemen, 1(1), 9–17. 

 
Widarjono, A. (2007). Ekonometrika: Teori dan Aplikasi untuk Ekonomi dan 

Bisnis, Edisi Kedua (Edisi Kedu). Ekonisia FE Universitas Islam Indonesia. 
 
Yogiswari, N. L. P. P., & Badera, I. D. N. (2019). Pengaruh board diversity terhadap 

kinerja perusahaan dalam perspektif corporate governance pada perusaahaan 
manufaktur di BEJ 2005. E-Jurnal Akuntansi, 26, 2070.


